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This study aimed to: (1) examine the level of factors affecting employee
job performance at Le Bel Air Resort; (2) assess the level of employee job
performance; and (3) identify the factors influencing employee job performance at
the resort. A quantitative research approach was employed using a sample of 99
employees selected from Le Bel Air Resort. Data were collected through a
structured questionnaire with a high reliability coefficient (Cronbach's Alpha =
0.979). Statistical analyses included frequency, percentage, mean, standard
deviation, and Multiple Regression Analysis. The findings indicated that overall
factors affecting employee job performance were rated at a moderate level (u =
3.04, 6 = 0.92). Quality of work life was also evaluated at a moderate level (u =
3.01, o = 0.91), with adequate and fair compensation receiving the highest mean
score, followed by social relationships, and career advancement and job security.
Similarly, employee attitudes toward job performance were at a moderate level (u
= 3.08, 0 = 0.94), comprising organizational commitment, job satisfaction, and
participation in work performance. The overall level of employee job performance
was moderate (1 = 3.05, o = 0.87), with work quality ranking highest, followed by
job knowledge and understanding, and achievement of work objectives. Multiple
regression analysis revealed that only three variables significantly and positively
influenced employee job performance: adequate and fair compensation,
responsibility toward job duties, and organizational commitment, with significance
levels 0f 0.01, 0.01, and 0.05, respectively. In contrast, career advancement and job
security, social relationships at work, and job satisfaction did not have a statistically
significant effect on employee job performance at the 0.05 level.
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N dntai Sfudnusitinosn)ues ueiingiu u o Uiy
dntadwguuswiwgSnlunwdztdnogngmw 3.01 0.91 Yaunag

1 drugnsucnuiug gl car gndui 3.21 0.93 Jaunay
2 dweorwritoviin gz norwsiiudituogn 2.81 0.90 Jaunag
3 dweorusidungRgu 2.99 0.89 Jaunay
tntadaudingzurasfionudsdinognin 3.08 0.94 Yaunag

4 AdauaoruE TaTunudetdnogngau 3.06 0.97 Jaunag
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6 ﬁ'maowtgnﬁu%jnsu 3.12 0.94 UJaunag
A0U 3.04 0.92 Jaunag
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2oL 305 087  ynunm

0099 3 R0}y etidzdngznztiduesifodsy waz nufodsusngzgeiouiiv (iou3ul Pearson Correlations.

X X, X3 X4 X Xs Y
X, 1 0.662%* 0.639%* 0.700%*  0.639** 0.635%* 0.779%*
X 1 0.639%* 0.756%*  0.624** 0.595%* 0.684**
X; 1 0.632%*  0.633** 0.633%* 0.662%*
X, 1 0.633%* 0.630%* 0.76 1%+
Xs 1 0.646%* 0.677%*
X, 1 0.701%*
v 1

*egureiiRrhunolugeungRetic 0.01

MI02R93 4 2N BunauSiaireejnorucddougsjintan JEunniudsidnosngugeuziingau 1sjusuitwon S
290

ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 Regression 54.734 6 9.122 43.487 0.000b
Residual 19.299 92 0.210
Total 74.032 98

a. Dependent Variable: Y
b. Predictors: (Constant), X, X, Xs, X3, Xi, X4
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Unstandardized Standardized
Model Coefficients Coefficients ¢ Sig.
B Esrtlg)'r Beta
(Constant) 0.233 0.188 1237 0219
| Ut RduaInsULUDNg) €l E,Jf?ltﬁ’l Xy 0.314 0.079 0.336 3.966™  0.000
Intacunoluniiogii €y nousiua)TuogNI (Xa) 0.030 0.071 0.038 0.428  0.669
Jntadauaorudiwun1RIauiuniud=tdnosnga (Xs)  0.067 0.079 0.069 0.858  0.393
Untadauaoiugutingsusitfiosnin (Xa) 0.244 0.082 0.273 2.963™  0.004
dntadauaorun A tuniudztdnogngau (Xs) 0.083 0.064 0.104 1.298  0.198
JntadaunoUniuadinsy (X) 0.167 0.073 0.182 2285 0.025

R =0.860° R?=0.739 Adjusted R>=0.722 Std. Error =0.45801

oURN: **gyetjRetunoiusEiuniggetd 0.01
*gUrecijRctunorusiaiuniggeis 0.05
nsgyaeTi90 Jaetiunorugaiuniggeha
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