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Abstract

This research aimed to 1) examine the level of organizational commitment,
2) assess employee perceptions of work environment factors, and 3) factors
affecting organizational commitment of employees at Friends Hospital for
Children. The sample comprised 138 employees. Data were gathered using a highly
reliable structured questionnaire. Statistical included frequency,
percentage, mean, standard deviation (S.D.), and Multiple Regression Analysis.

The findings revealed that 1) The overall organizational commitment was at
the "Highest" level (X = 4.46, S.D = 0.57), with continuance commitment scoring
the highest mean (X = 4.64), 2) Employee perceptions of the work environment
were also at the “Highest” level (X = 4.21); at the dimension level, system
maintenance and change dimension rated the highest (X =4.17, S.D = 0.58), while
task orientation (Xs) (X = 4.27) and peer cohesion (X) (X = 4.26) led at sub-factor
level, 3) Multiple regression analysis indicated that work environment factors
significantly explained 64.9% of the variance in overall organizational commitment
(R? = 0.649). Five independent variables were found to have statistically significant
effects at the 0.10 level. These include task orientation (X5) (p = 0.482), peer cohesion
(X2) (B=10.301), autonomy (X4) (B = 0.288), supervisor support (X3) (B =0.215), and
innovation (X9) (B = 0.148). Among these, task orientation demonstrated the strongest
predictive power, indicating that employees who are more focused on work
performance and goal achievement tend to exhibit higher levels of organizational
commitment.
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MINzR1] 3 FrrniBunwdnizdiurdnsrnraiiofinneuwznguasinoivuniiu lunudzidnlnuaouzejuringls ol

(iouarogiductniioy

Coefficientsa
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.

1 (Constant) 0.265 0.349 0.760 0.449
X1 aorunjogsiuoin 0.072 0.053 0.099 1.357 0.177
X2 aorgniiuazndiiisusouii 0.002 0.063 0.002 0.026 0.979
X3 ﬂ’liJ?ltUﬁUs‘?ltUl,JU’%’lﬂUiJOUj’lU 0.126 0.068 0.168 1.840 0.068
X4 nmugzoliugzoyunoiudogzgzluniuEa | - 0.102 0.080 -0.128 -1.287 0.200
o3n
X5 nmugivtuniugnogn 0.482 0.125 0.300 3.866%** 0.000
X6 a01ufindiu tunEnon 0.019 0.061 0.024 0.319 0.750
X7 £01UZ009U28303N 0.145 0.077 0.174 1.887 0.061
X8 muaougu - 0.008 0.078 - 0.010 - 0.100 0.921
X9 muﬁ’n?éuxﬁnmtﬁﬂcéﬂumuc%najn 0.148 0.073 0.201 2.034% 0.044
X10 rwweondsuninIgLwiy 0.131 0.067 0.165 1.948 0.054

R=0805 R2=0.649 Std. Error =0.31677

a. Dependent Variable: Total Y
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